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NHS Greater Glasgow and Clyde

Equality Impact Assessment Tool For Frontline Patient Services
It is essential to follow the EQIA Guidance in completing this form

Name of Current Service/Service Development/Service Redesign: 

	Renfrewshire Public Partnership Forum



Please tick box to indicate if this is a :

Current Service   √   FORMCHECKBOX 


Service Development      FORMCHECKBOX 


Service Redesign      FORMCHECKBOX 

Brief description of the above: (Please include if this is part of a Board-wide service or is locally determined).

	The function of the PPF is to represent the views of all members of the community served by the CHP with a view to improving health services in Renfrewshire.  The PPF acts as a conduit between the CHP and the community to ensure the community is informed about the current or planned range and location of health services in Renfrewshire.



Who is the lead reviewer and where based?

	Stephen McLellan, Chair, Renfrewshire Public Partnership Forum.



Please list the staff groupings of all those involved in carrying out this EQIA

(when non-NHS staff are involved please record their organisation or reason for inclusion):

	Renfrewshire Community Health Partnership (3)
Renfrewshire Council (3)

PPF Executive Group – Organisational Representatives (4)

PPF Executive Group – Individual Public Representatives (3)



Impact Assessment – Equality Categories

	Equality Category
	Existing Good Practice
	Remaining Negative Impact

	Gender


	· Mixed group of men and women, both in terms of PPF Execuitve and wider PPF database.
· Data available to identify gender breakdown of membership.
· Male Chair / Female Vice-Chair.  Democratic process for appointments.
· Welcoming to either gender.
· Publicity is non-gender specific.
· Evidence that publicity goes to areas where both men and women are.
· Members of the public can approach anyone on PPF Executive with an issue.
· We ask about any additional needs when planning conferences/events.

	· Do not know gender profile of membership.

	Equality Category
	Existing Good Practice
	Remaining Negative Impact

	Ethnicity


	· PPF representation at Community Planning Conference organised for Black and Ethnic Minority members of  the community. 
· PPF leaflets distributed and attendees encouraged to join PPF.

	· Very little representation from BME community.

	Disability


	· Loop System available at Executive Group Meetings for those with hearing impairment.

· Venues used for Exec Group Meetings and public meetings/events DDA compliant.

· Expertise within Exec Group (Disability Housing Representative).

· Minutes provided in plain english, can offer alternative formats, eg bigger text size for those with a visual impairement.

· Consideration given to transport links for all venues used.

· Disability interest groups on wider PPF database.

· Disability Representatives on PPF Executive Group.

· We ask if people need support at events we organise.

· Events held for specific disability groups, eg Mental Health Coffee Morning.


	· Not sure if key groups are missing from membership.

	Equality Category
	Existing Good Practice
	Remaining Negative Impact

	Sexual Orientation


	· We respect others.
· We have a welcoming environment.
· Use of language is non-discriminatory.
· We are respected by others.

	· We do not know how many LGBT members are on PPF database.


	Religion and belief
	· We welcome anyone.
· We seek diversity.
· We strive to be inclusive.

	· We do not know what faiths are represented on PPF database.  

	Age (Children/Young People/Older People)


	· Health Improvement Lead for Children and Young People on PPF Executive to act as link with Young Peoples Forums.
· PPF representation on Older Adults JPPIG
· Good opportunity for marketing work of PPF by rotating venues which increases awareness of PPF.
· Analyse data re. age range.  No-one under 40 on PPF Executive Group.
· Percentage of older population increasing, therefore service users older,  PPF Exec Group reflects this.
· Good involvement of young people in specific pieces of work, eg new Renfrew Health and Social Work Centre.
	· Missing people of working age due to time of meetings.


	Equality Category
	Existing Good Practice
	Remaining Negative Impact

	Social Class/

Socio-Economic Status
	· Common set of values, as outlined in Mission Statement.
· Publicity – use a wide range of ways to engage.
· Open for anyone to join
· Offer expenses 
· Events held within wider community events.
· Good level of awareness of socio-economic impact on health within PPF Executive Group.
· Evidence of good practice (generic) – Community Planning Conferences.
	· Have not analysed data to ensure representation from all sectors of the community.

	      Additional marginalisation


	
	


	Actions


	Date for completion
	Who  is responsible?(initials)

	Cross Cutting Actions

· Rather than being explicit in providing list of possible services available for meetings/events, add sentence to all correspondence “let us know if you have any issues that would stop you coming”.
· Design PPF members Equality Profile (for completion on a voluntary basis) to assist in profiling equality makeup of PPF, include “do not wish to respond” option in each section.
· Develop a Plan of  Awareness Raising Sessions – disability, ethnicity, sexual orientation.

	31 March 2011

30 June 2011

31 March 2012
	Nan Middleton
Communications Sub Group (CSG)
Fiona MacKay

	Specific Actions

· Link with Paisley University re. engagement with BME Groups.
· Formalise communication links with young people.

· Establish contact with LGBT organisations serving Renfrewshire.
· Provide information stall at Evening Sessions of Community Planning Conferences to attract members who are normally working during the day. 


	30 June 2011

30 Sept. 2011

30 Sept. 2011

30 Sept. 2011


	CSG

Susan Clocherty
CSG
Nan Middleton


Ongoing 6 Monthly Review 
Please write your 6 monthly EQIA review date:

	




30 September 2011



Lead Reviewer:
Name:
Stephen McLellan
Sign Off:

Job Title
Chair, Renfrewshire Public Partnership Forum



Signature
Stephen McLellan



Date:

31 March 2011
Please email copy of the completed EQIA form to CITAdminTeam@ggc.scot.nhs.uk 

