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NHS Greater Glasgow and Clyde

Equality Impact Assessment Tool For Strategy, Policy and Plans



It is essential to follow the EQIA Guidance in completing this form

Name of Strategy, Policy or Plan: 

	NHS Greater Glasgow & Clyde Maternity Strategy.




	Please indicate if this is a new strategy, policy or plan: New Strategy 
	


	Brief description of the above: (Please include if this is part of a Board wide service or is locally determined.

wide service or is locally determined).

	NHS Greater Glasgow & Clyde Maternity Strategy 2006 – 2011. To reflect single system operational strategy, the strategy has been developed to combine the strategy for Greater Glasgow with the strategy for Clyde into one strategic document. This is a board wide strategy.



Who is the lead reviewer and where based?

	Dorothy Cafferty, Planning Manager, Acute Services Planning Directorate, Management Annexe, Southern General Hospital, Glasgow.


Please list the staff groupings of all those involved in carrying out this EQIA

(when non-NHS staff are involved please record their organisation or reason for inclusion):

	Women & Children’s Directorate: Head of Midwifery; Head of Human Resources

Acute Services Planning Directorate: Head of Capital Planning and Procurement, Head of Health Improvement; Equalities Lead; Equality and Diversity Assistant, and Planning Manager 


Impact Assessment – Equality Categories

	Equality Category
	Existing Good Practice
	Remaining Negative Impact

	Gender


	Education sessions are provided for parents and families.
Gender based violence midwives are in post.

	The strategy has no equality and diversity statement

	Ethnicity


	Specific section on the demographics.

An asylum seeker support midwife is in post.
	There is a lack of statistical information available on asylum seekers and EU nationals accessing maternity services.
The strategy has no equality and diversity statement

	Disability


	Inequalities Sensitive Practice Initiative has developed specific patient pathways e.g. patients with learning disabilities.
	This is not reflected in the strategy.
The strategy has no equality and diversity statement

	Sexual Orientation
	As part of the patient pathway it is common practice to use the term ‘partner’.
	The strategy has no equality and diversity statement


	Religion and belief


	
	The strategy has no equality and diversity statement
There is no specific reference to Spiritual Care.  This should inform the strategy.

	Age (Children/Young People/Older People)


	There is a link midwife for pregnant teenagers.

There are education services targeted specifically at teenage fathers.  
	The strategy has no equality and diversity statement
This is not reflected in the strategy.



	Social Class/

Socio-Economic Status
	Inequalities Sensitive Practice Initiative (ISPI) was implemented
	The strategy has no equality and diversity statement

	Additional marginalisation


	A homelessness support midwife is in post.


	The strategy has no equality and diversity statement
The section on Workforce Planning makes no reference to the need for a diverse workforce.


	Actions


	Date for completion
	Who  is responsible?(initials)

	Cross Cutting Actions

Equality and Diversity statistics are not routinely collected as the IT systems do not have this capacity.
	-
	-

	Specific Actions Required:

1. Include Equality and Diversity Statement

2. Include reference to the education sessions for teenage fathers.

3. Reference NHSGGC’s Spiritual Care Policy (CEL 2008/49)

4. Reference NHSGGC’s Communication and Support Language Plan.

5. The strategy should include a statement under workforce planning regarding the need for a diverse workforce.

6. Include reference to Equally Well Document.

7. Ensure capital programme is consistent with the Board’s Design Action Plan.

8. Include Equality and Diversity statement in Service Level Implementation Plans

9. Conduct an Equality and Diversity Impact Assessment for the renovations at the entrance to the Royal Alexandra Hospital.


	Actions 1 to 6 apply to the strategy document:
9th January 2009

Action 7: Immediate Effect
Action 8: Ongoing and as required
Action 9: Date TBA


	D Cafferty Planning Manager

T Curran/ Head of Capital Planning

L McIlrath, General Manager

E Stenhouse/Head of Midwifery


Ongoing 6 Monthly Review 
Please write when the policy and EQIA will be reviewed:

	The Strategy will be reviewed in 2012


Lead Reviewer:
Name:     
Dorothy Cafferty
Sign Off:

Job Title 
Planning Manager


Date:  30th January 2009
Lead Director Approval/
[image: image1.jpg]



Signed:





Director of Acute Services Strategy Planning and Implementation 
Date: 12/02/09
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Director of Women & Children’s Services




Date: 12/02/09

Please email copy of the completed EQIA form to irene.mackenzie@ggc.scot.nhs.uk  Irene Mackenzie, Corporate Information and Development Manager, Corporate Inequalities Team, NHS Greater Glasgow and Clyde, Dalian House, 350 St Vincent Street, Glasgow, G3 8YZ.  Tel: 0141-201-4970.

